LETTER OF AGREEMENT
to the Agreement
by and between
HIGHLINE PUBLIC SCHOOLS NO. 401
and
PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS
LOCAL UNION NO. 763

(TEAMSTERS 1)

September 01, 2019 through August 31, 2022
Extended through August 31, 2024

This LETTER OF AGREEMENT is supplemental to the AGREEMENT by and between HIGHLINE
SCHOOL DISTRICT NO. 401, hereinafter referred to as the District, and PUBLIC,
PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS LOCAL UNION NO. 763,
affiliated with the International Brotherhood of Teamsters, hereinafter referred to as the Union.

The parties agree as follows:
Except for what's specifically provided for in this Extension Agreement, the Parties are in full
agreement that all other terms and conditions of the Collective Bargaining Agreement shall remain

in full force and effect.

ARTICLE XVI DURATION CLAUSE

16.1 This Agreement shall be effective September 1, 2019 excepting those provisions
which denote otherwise, and shall remain in full force and effect through August
31, 2024.

16.2 Not less than sixty (60) calendar days prior to the expiration of this Agreement, the
District and the Union shall meet for the purpose of negotiating a successor
Agreement.

16.3 The parties shall continue to operate under the terms and conditions of this
Agreement as prescribed by RCW 41.56.123. The parties may extend the time
period by mutual agreement.

PUBLIC, PROFESSIONAL & OFFICE- Highline School District No. 401
CLERICAL EMPLOYEES AND DRIVERS

LOCAL UNION NO. 763, affiliated with the

International Brotherhood of Teamsters

By lekalgﬂw@sy B i

Schtt A. Sullivan Steve Grubb, Ed.D.
Secretary-Treasurer Chief Talent Officer

Date \2-20 - Zl Date Z~/ 22




APPENDIX "A"

to the

AGREEMENT

and

by and between
HIGHLINE SCHOOL DISTRICT NO. 401

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS
LOCAL UNION NO. 763

September 01, 2019 through August 31, 2022

Extended through August 31, 2024

THIS APPENDIX is supplemental to the AGREEMENT by and between HIGHLINE SCHOOL
DISTRICT NO. 401, hereinafter referred to as the District, and PUBLIC, PROFESSIONAL &
OFFICE-CLERICAL EMPLOYEES AND DRIVERS LOCAL UNION NO. 763, affiliated with the
International Brotherhood of Teamsters, hereinafter referred to as the Union.

A1l Effective September 1, 2019 the hourly rates of pay for employees covered by this
Agreement shall be as follows:

STEP 1| STEP2 | STEP 3| STEP4 | STEP5 | STEP6

BLASSIFICALICN 00-12m | 1-2yrs | 3-4yrs 5-6 yrs 7-8 yrs 9yrs +

Campus Safety Officers $26.89 | $28.19 | $29.03 | $29.64 $30.39 $30.82

District Safety Officers $29.54 | $30.81 | $31.76 | $32.70 $33.36 $34.01
District Safety and

Security-Officers $31.44 | $32.70 | $33.67 | $34.69 $35.39 $35.75

Effective September 1, 2020, the hourly rates of pay for employees covered by this
Agreement shall be as follows:

STEP1 | STEP2 | STEP3 | STEP 4 STEPS | STEP6

CLASSIFICATION 00-12m | 1-2yrs | 3-4 yrs 5-6 yrs 7-8 yrs 9yrs +

Campus Safety Officers $29.04 | $30.45 | $31.35 $32.01 $32.82 $33.29

District Safety Officers $31.90 | $33.27 | $34.30 $35.32 $36.03 $36.73
District Safety and

Security-Officers $33.96 | $35.32 | $36.36 | $37.47 $38.22 $38.61

Effective September 1, 2021, the hourly rates of pay for employees covered by this
Agreement shall be as follows:

STEP 1| STEP2 | STEP3 | STEP4 | STEPS5 | STEP6

CLASSIFICATION 00-12m | 1-2 yrs | 3-4 yrs 5-6 yrs 7-8 yrs 9yrs +

Campus Safety Officers $31.36 | $32.89 | $33.86 | $34.57 $35.45 $35.95

District Safety Officers $34.45 | $35.93 | $37.04 | $38.15 $38.91 $39.67
District Safety and

Security-Officers $36.68 | $38.15 | $39.27 | $40.47 $41.28 $41.70
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AT

Longevity Increases:

20 yrs. + two percent (2%) above Step 6

Effective September 1% of this Agreement, for the 2022-23 and 2023-24 school
years, the salary schedule for all classifications contained in Appendix A, A.1, shalll
be increased by applying one hundred percent (100%) of the percentage change
in the Seattle-Tacoma-Bellevue Area Consumer Price Index annual percentage for
the period December to December. But in no case shall the salary schedule be
increased by less than the annual inflationary adjustment as funded by the State
Legislature. The index used shall be the Consumer Price Index for all Urban Wage
Earners and Clerical Workers (CPI-W), All Items, Revised Series (1982-84=100%)
as published by the U.S. Bureau of Labor Statistics.

STEP increases shall become effective September 1st of each year; provided
however, the employee has worked the required months/years of service. To
receive credit for a year, an employee must work at least one-half (1/2) of their
work calendar the previous employment year with continuous employment within
the same bargaining unit.

Employees promoted from one classification to another shall be placed into the
lowest pay STEP of the higher classification which still provides for an increase
higher than that currently being received by the promoted employee.

Work Out of Classification - When an employee is assigned to perform the duties
of a higher paid classification position for one (1) regular workday or more, the
employee shall receive a rate of pay equal to the salary range of the higher paid
classification which shall provide the employee with an increase in his regular
straight-time hourly rate of pay which shall be no less than one (1) salary STEP
above the employee's current rate of pay for all hours worked in the higher
classification.

If an employee is transferred voluntarily to a lower paid classification, that
employee shall be placed in the same step in the lower classification.

Overtime work out of classification - When an employee is working out of
classification and receiving an overtime rate of pay pursuant to Section 6.3, the
employee’s rate of pay shall be determined by the nature of the overtime duties.
If those duties are consistent with the employee’s classification as listed in A.1
above, the employee's normal rate of pay will apply. If those duties are consistent
with a different classification, the employee’s rate of pay will be the rate associated
with those duties, which may be higher or lower than the employee’s normal rate
of pay. The employee working out of classification shall receive pay at the same
step level as their classification.




A8

Officers assigned the field training of new Officers shall be paid twenty percent
(20%) above their hourly rate of pay during said assignment. Officers assigned
firearm instruction/certification shall be paid thirty percent (30%) above their hourly
rate of pay during said assignment. An Officer assigned to be the Lead Officer in
the support of or in the absence of the Chief of Security, shall be paid thirty percent
(30%) above their hourly rate of pay during said assignment. Selection of
employees for these assignments shall be done in consultation with the Union and
seniority of those qualified for such work shall be given due consideration.

PUBLIC, PROFESSIONAL & OFFICE- Highline School District No. 401
CLERICAL EMPLOYEES AND DRIVERS

LOCAL UNION NO. 763, affiliated with the

International Brotherhood of Teamsters
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Scott A. Sullivan sﬁave Grubb, Ed.D.
Secretary-Treasurer Chief Talent Officer

|Z-20-2\ Date 2 —/—Z—w




